AUTHORISATION TO CONDUCT WORK ON A VISITOR’S VISA IN TERMS OF SECTION 11(2) OF THE IMMIGRATION ACT, AS AMENDED, NOT EXCEEDING A PERIOD OF THREE (3) MONTHS

Foreigners who intend to work in the Republic of South Africa, with or without remuneration or reward, must apply for a work visa. However, in the case of short term or urgent need for a limited duration (not exceeding a period of three (3) months) of work activities that cannot be met by an application for a work visa, including, but not limited, to service technicians, journalists and film crews, an application for authorisation to conduct work on a visitor’s visa in terms of section 11(2) of the Immigration Act, as amended, may be considered.

All foreigners who intend conducting work in terms of section 11(2), must be issued with a visitor’s visa (not exceeding a period of three (3) months) at a foreign mission of the Republic of South Africa, before proceeding to the Republic. 
	
	
	

	1
	Original machine readable passport

· Validity of no less than thirty (30) days after the foreigner’s intended departure from the Republic of South Africa.
· Passports must have at least two (2) blank pages for endorsements.
· The passports of applicants who are not UAE citizens must contain a valid long term or permanent residence visa.(6 months and longer) valid for 3 months from date of submission– the original residence card (accompanied by a photocopy) must be submitted; 
.
	

	2
	Passport photocopies 

· Of the passport page with the applicant’s personal data / photograph.
· Of all previous visas for the Republic of South Africa in the passport.
· Of second passport, if the applicant holds another passport.

	

	3
	One fully completed application form DHA-84

· All questions must be answered in English – questions that don’t apply may be completed with ‘n/a’.

· ‘Permanent residential address’ refers to the applicant’s address in UAE.
· Under ‘Duration of stay’, the intended date of departure from the Republic of South Africa (as reflected on the flight reservation) should also be completed.

· The applicant must complete his or her full name, sign and date the declaration (see Page 133); an undesirable person would not qualify for a visa or admission into the Republic for a period of at least 12 months.

	

	4
	Two (2) biometric photographs
· Should be a recent photograph, not older than 6 months.

· Photographs must be taken and printed professionally – photographs printed at home would be rejected as well and those that are photo shopped.

	

	5
	A signed and dated letter on the letterhead of the bona fide South African corporate body (e.g. company), medical or academic institution, sports body, social entity or cultural body for which the applicant will be conducting work in the Republic of South Africa, addressed to the Director-General of the Department of Home Affairs, application for a visitor’s visa in terms of section 11(2) as the subject of the letter and confirming:

a) the applicant’s full name, date of birth, nationality and passport number;

b) purpose or necessity of the work;

c) nature of the work;

d) qualification and skills required for the work (may include information about the applicant’s occupation, employer abroad and a short summary of his or her professional qualifications and experience);

e) duration of the work / visit (starting and ending dates);

f) place of work (full residential address of the South African (host) company or institution);

g) proof (details) of remuneration or stipend that the foreigner will receive from the (South African) employer, if any; and

h) identity (name of contact person) and contact details (telephone numbers and email address) of the prospective employer or relevant contact person from the host institution.
(Specialist travellers in the commercial stills and film producing industry must submit a valid letter from the Commercial Producers Association (CPA) of South Africa or a similar bona fide organisation.)

	

	6
	A signed and dated letter on the letterhead of the applicant’s company or institution abroad in English, confirming – 

a) the applicant’s particulars (full name, date of birth, nationality and passport number);

b) the applicant’s occupation / position at the company or institution abroad (e.g. in Germany);

c) the purpose or necessity and duration (starting and ending dates) of the applicant’s visit to the Republic of South Africa; and 
d) proof (details) of remuneration or stipend that the foreigner will receive for the work conducted in the Republic.

	

	7
	Proof of sufficient financial means

· Only original documentation is accepted, which shall be in the form of bank statements of  a current account reflecting the transactions of last three (3) months;  applicants with online bank accounts must contact their bank (head office) to have printed statements authenticated / stamped by the bank;.
· All applicants must submit proof of sufficient financial means, even if their employer covers the costs of the trip.
· Salary advices are not accepted as proof of sufficient financial means.

	

	
	
	

	9
	In respect of dependent children accompanying the applicant to or joining the applicant in the Republic of South Africa:

a) proof of consent from one or both parents or legal guardian, as the case may be, in the form of a letter or affidavit;

b) where applicable, a copy of a court order granting the applicant parental responsibilities and rights in respect of the child;

c) a letter from the person who is to receive the child in the Republic, containing his or her residential address in the Republic where the child will be residing;

d) a copy of the identity document or valid passport and visa or permanent residence permit of the person who is to receive the child in the Republic; and 
e) the contact details of the parents or legal guardian.

	

	10
	A yellow fever vaccination certificate

· Only required, if the foreigner travelled or intends travelling from or transiting through a yellow fever endemic area to the Republic of South Africa.


	

	11
	Proof of a valid return or onward ticket or purchase thereof 

· A photocopy of the flight itinerary / booking must be submitted.

	

	
	
	

	
	
	

	


Please note:

· If approved, the authorisation to conduct work would be endorsed under the conditions of the visitor’s visa.
· A visitor’s visa issued in terms of section 11(2) is not a casual work visa and cannot be used in lieu of a work visa for an ongoing regular work activity.

· As the Immigration Act, as amended, makes no provisions for foreigners to undertake internships at companies and organisations in the Republic of South Africa, a visitor’s visa issued in terms of section 11(2) may not be issued to such foreigners, including foreign students whose studies prescribe an internship.
· An application for authorisation to conduct work on a visitor’s visa in terms of section 11(2) cannot be submitted / adjudicated at a South African port of entry e.g. international airport – an immigration officer would not endorse a foreigner’s passport with authorisation to conduct work on a visitor’s visa in terms of section 11(2), if he or she arrives without a visitor’s visa.
· Visitor’s visas are usually issued for a single entry into the Republic of South Africa i.e. entry and use once. However, applicants who intend entering the Republic of South Africa more than once (for two or multiple entries) within the validity of the visa must confirm / complete this on the application form DHA-84 and provide a written motivation from the South African company, including reasons for the multiple entry visa and details of planned travel dates and names of third / neighbouring countries of the Republic of South Africa which the applicant will visit within the validity of the visa.
· Status / progress reports are not provided during the above-mentioned processing period. Furthermore, no ‘express service’ for processing visa applications is available – complete applications are adjudicated on a First-In-First-Out basis.
· This office will only accept / process complete visa applications – it is the responsibility of the applicant to ensure that he or she submits a complete application. Applicants who submit incomplete applications risk their applications being refused!
1

